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(1)  UNESCO, Terminology of technical and vocational education, 1984,
https://unesdoc.unesco.org/ark:/48223/pf0000029940.

(2)  Gianni Rosas, Glossary of Terms on Learning and Training for Work, International Labor Orga-
nization, 2006.
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eMasll lghas ey olsiw die 3usage dbudl cafll sda LAaas . andl
Project Management Professional (PMP) (ic 3gedl & Lo C3AL) il AN

() Chartered Financial Analyst (CFA) s Certified Public Accountant

(3)  Mark C. Thompson and Hanaa Almoaibed, “Good Jobs and Bad Jobs: Employment Attitudes,
Perceptions, and Priorities in Saudi Arabia”, Dirasat No. 61, King Faisal Center for Research
and Islamic Studies, July, 2021, www.kfcris.com/en/view/post/350.

(4)  See, for example: Shizuka Kato, Victoria Galan-Muros, Thomas Weko, “The emergence of
alternative credentials”, OECD Education Working Papers No. 216, 10 March, 2020,

https://doi.org/10.1787/b741139e-en.

(5)  See Appendix A for examples of popular alternative credentials in Saudi Arabia.
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(6) See www.coursera.org

(7)  Coursera, Global Skills Report, 2022,
https://pages.coursera-for-business.org/rs/748-MIV-116/images/Coursera-Global-Skills-
Report-2022.pdf

(8)  Thompson’s interview with former students, Riyadh, June 2022.

(9)  Ibid. In fact, work priorities have changed to align with the Vision’s goals. For example, a young
man who works in the information technology sector says that his company’s plans have been
modified to provide services that support the Vision’s goals. Another example is the emergence
of a nascent tourism sector.
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Slawiall Glaas LIS sda . Jaall 35w & o3 o) pgiloled eolS (Luygall
pes de L Bagay Lilgull Biaill algay Luwlinll pullasy Zoobll cos
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Shluey 2o il duwdl) @ Jsudll digriny Guaaiwldl Ml Bags

(10)  John Richard Shackleton, “The History of Qualifications and the Role of Competition” in Zests
Worth Teaching To, edited by Gabriel Heller Sahlgren, Gloucestershire: The Centre for Market
Reform of Education Ltd, 2014.

(11)  UNESCO, Terminology of technical and vocational education, 1984,
https://unesdoc.unesco.org/ark:/48223/pt0000029940.

(12) David Dill and Maarja Soo, “Academic quality, league tables, and public policy: A cross- na-
tional analysis of university ranking systems”, Higher Education, 2005 49: 495-533.
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(13)  Ibid.

(14) UNESCO Institute for Lifelong Learning (UIL); European Centre for Development of Voca-
tional Training (Cedefop); European Training Foundation (ETF); United Nations Educational,
Scientific and Cultural Organisation (UNESCO). Global Inventory of Regional and National
Qualifications Frameworks 2019, Volume I: Thematic chapters European Centre for Develop-
ment of Vocational Training (Cedefop); European Training Foundation (ETF); United Nations
Educational, Scientific and Cultural Organisation (UNESCO); UNESCO Institute for Lifelong
Learning (UIL), 2019.

(15) UNESCO Institute for Lifelong Learning; European Centre for the Development of Vocational
Training; European Training Foundation. Global inventory of regional and national qualifica-
tions frameworks, volume I: thematic chapters, 2015,
https://unesdoc.unesco.org/ark:/48223/pf0000233043.
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(16)  Stephanie Allais, Selling out Education: National Qualifications Frameworks and the Neglect
of Knowledge, The Knowledge Economy and Education, Rotterdam: BRILL, 2014.

(17)  John Richard Shackleton, “The History of Qualifications and the Role of Competition”, in Zests
Worth Teaching To, edited by Gabriel Heller Sahlgren, Gloucestershire: The Centre for Market
Reform of Education Ltd, 2014.

(18) National Qualifications Framework for the Kingdom of Saudi Arabia (NQF-KSA). First Ver-
sion. Education and Training Evaluation Commission, 2020,
https://etec.gov.sa/en/productsandservices/NCAAA/AccreditationProgrammatic/Documents/
AccreditationMP/13%20NATIONAL%20QUALIFICATIONS%20FRAMEWORK%20
FOR%20THE%20KSA%20(NQF%20-%20KSA).pdf.

(19)  Stephanie Allais, Selling out Education: National Qualifications Frameworks and the Neglect
of Knowledge, The Knowledge Economy and Education. Rotterdam: BRILL, 2014.
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(21)  John Richard Shackleton, “The History of Qualifications and the Role of Competition”, in Zests

Worth Teaching To, edited by Gabriel Heller Sahlgren, Gloucestershire: The Centre for Market
Reform of Education Ltd, 2014.

(22) Tbid.

(23) David Dill and Maarja Soo, “Academic quality, league tables, and public policy: A cross- na-
tional analysis of university ranking systems”, Higher Education, 2005 49: 495-533.

(24) www.coursera.org/articles/is-a-bachelors-degree-worth-it
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(25) David Alexander Clark, ed. The Elgar Companion to Development Studies: Edward Elgar Pub-
lishing Ltd, 2006; See also: https://www.qgs.com/rankings/

(26)  Shizuka Kato, Victoria Galan-Muros, and Thomas Weko. The Emergence of Alternative Cre-
dentials. OECD Directorate for Education and Skills, Paris, 2020.

(27)  See: “Digital Badges: What Are They and How Are They Used?”, eLearning Industry, 6 No-
vember, 2017, https://elearningindustry.com/guide-to-digital-badges-how-used
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(28) See: “What Are Micro-Credentials and What Are Their Benefits?”, AOLCC, 15 November,
2021, www.academyoflearning.com/blog/what-are-micro-credentials/

(29)  Shizuka Kato, Victoria Galan-Muros, and Thomas Weko. The Emergence of Alternative Cre-
dentials, OECD Directorate for Education and Skills, Paris, 2020.

(30) Mercedes Mateo Diaz, JungKyu Rhys Lim, Isabel Cardenas-Navia, and Karen Elzey. 4 World
of Transformation: Moving from Degrees to Skills-Based Alternative Credentials. Inter- Ameri-
can Development Bank, 2022.

(31)  Shizuka Kato, Victoria Galan-Muros, and Thomas Weko. The Emergence of Alternative Cre-
dentials. OECD Directorate for Education and Skills, Paris, 2020.

(32) Mercedes Mateo Diaz, JungKyu Rhys Lim, Isabel Cardenas-Navia, and Karen Elzey. 4 World
of Transformation: Moving from Degrees to Skills-Based Alternative Credentials. Inter- Ameri-
can Development Bank, 2022.
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(33) Ibid.

(34) Shizuka Kato, Victoria Galan-Muros, and Thomas Weko. The Emergence of Alternative Cre-
dentials. OECD Directorate for Education and Skills, Paris, 2020; Hanne Shapiro, International
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(72)  KSA Certification Survey.
(73) 1Ibid.
(74)  KFCRIS Workshop discussion.
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(75)  Tbid.

(76)  Tbid.
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(77) KSA Certification Survey.

(78) Ibid.
(79)  Ibid.
(80) Ibid.

(81) @OmarAAlsaif: Professor, Department of Arabic language at the Faculty of Arts at King Saud
University.
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(82) KSA Certification Survey.

(83) Ibid.
(84) Ibid.
(85) Ibid.
(86) Ibid.
(87) Ibid.

salall 5 Jasll gogrdl Olall e Zolall ol leiiatl §sais pual daslall ax
(88) Haifa Alnaim, KFCRIS Webinar discussion.
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(89) KFCRIS Workshop discussion; KFCRIS Webinar discussion.

(90)  Education, Skills, and Learning, “Skill, re-skill and re-skill again. How to keep up with the
future of work”, World Economic Forum, 31 July, 2017,
www.weforum.org/agenda/2017/07/skill-reskill-prepare-for-future-of-work/

(91) KFCRIS Webinar discussion.

(92) Education, Skills and Learning, “Skill, re-skill and re-skill again. How to keep up with the
future of work™.

(93) KFCRIS Webinar discussion.

(94) KFCRIS Workshop discussion. For example, in 2016/7 Mark C. Thompson taught KFUPM
electrical engineering students who were able to transfer their skills and join the nascent Saudi
consultancy sector.

(95) Ibid; For example, attitude sometimes refers to being able to take initiative and be active, as well
as making it a ‘habit’ to apply oneself. However, can attitude be taught, and if so, how?
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agé el Lasls Jie Lygal) claalad) § Livall cu,uill gl s COOP Vi)
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(96)  Dr. Munirah Alaboudi, KFCRIS Webinar discussion.
s el 3,0 ARSI B paladl plis (AV)
(98) Human Resources Development Fund (HRDF), Annual Report 2018, 2018,
https://annualreport. plus/hrdf2018/en/34-link-and-impact/74-national-labor-observatory.html

(99) Ibid.
(100) See: https://hub.misk.org.sa/programs/; KFCRIS Workshop discussion.
(101) KFCRIS Workshop discussion.
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(102) Ibid.

(103) See, for example: www.programiz.com/python-programming.
(104) KFCRIS Workshop discussion.

(105) TIbid.
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(107) Many students do not complete the CFA program but stop after one or two of the exams. The
CFA program contains three levels of curriculum with their own exams, requiring over 900
hours of self-study and 4,000 hours of qualified work experience, making it necessary to have
career experience to complete the program, www.cfainstitute.org/en/programs/cfa/charter

(108) Haifa Alnaim, KFCRIS Webinar discussion.
(109) See: Dr. Khaled Alahmari, Twitter @K_AF_A.
(110) KSA Certification Survey.

(111) Ibid.
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(112) KFCRIS Workshop discussion.
(113) Ibid.

(114) KSA Certification Survey.
(115) Ibid.

(116) Ibid.

(117) KFCRIS Workshop discussion.
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(118) Tbid.

(119) The ICF is the world’s largest non-profit coaching association with over 50,000 members across
166 countries and territories. It is an organization people turn to for professional development,
excellence in standards and depth of understanding of the coaching profession.

(120) See: https://icfsaudichapter.com/
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(121) Including upskilling and reskilling programs.
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(122) Mark C. Thompson’s observation at KFUPM 2016-19.
(123) KFCRIS Webinar discussion.
(124) KFCRIS Workshop discussion.
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(125) Rozana AlBanawi, KFCRIS Webinar discussion.
(126) Ibid.
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